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The aim of this study is to explore the values and patterns of 

authentic leadership exhibited from kiai (Islamic religious 

leaders) with the context of Islamic Biarding School (Pondok 

Pesantren). The research how these values and leadership 

patterns are internalized and manifested the daily of the Islamic 

Boarding Scchool. This research method qualitative in case 

study design. Data collected interview participants, 

observation and document analysis. The data analyzed 

descriptive techniques, reduction data, display data and 

verification. The study conducted at Darul Hijrah Islamic 

Boarding School for Girl in Martapura, South Kalimantan. The 

findings that the kiai authenthic leadership is characterized 

core values religiosity (devotion to worship), simplicity, 

sincerity and sacrifice. These values are internalized both 

formal and informal social interaction with the pesantren. The 

concusion figure of the kiai serves a symbol and embodiment  

of deeply held values that shape the character and ethos of the 

institution. The implication authenthic leadership values 

contribute significan to institutional loyalty and the 

preservation of organizational across other Islamic Boarding 

Schools. 
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1. INTRODUCTION 

Authentic leadership is a leadership the importance of building a leader legitimacy relationship 

with followers, incluidng value their input and being grounded in ethical principles (Gunawan, 2023; 

Ahmad, 2024). This type of leadership promotes the leader authentic from the outset, authentic 

leadership is not determined hierarchi structure. Authenthic leadership can’t be a true leader without 

being a true self and genuine leaderhip can’t be realized without the intervention a truly leader (Akbar 

dkk., 2023; Puadi, 2024). 
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Authentic leadership theory is self confidance, optimism, hopeand resilience are considered the 

score strength a leader. It are attributes predictor a leaders level self awareness and self regulation 

(Anwar, 2021; Andy, 2022)  Authentic leadership is a pattern leader behavior leverages and enhances 

psychological capacities (Karimah, 2018; Futaqi & Mashuri, 2022;) and good strong ethichal 

environment to promote greater self awarness, internalized moral principles, balanced information 

processing and relational transparency with followers. Behaviour positive self development (Nur & Al 

Fatih, 2020; Ma’arif et al., 2025;). 

Pesantren are traditional Islamic education with characterized unique teaching method example 

sorogan, bandongan or wetonan and halaqoh, it emphasize memorization and deep comprehension 

classical Islamic text (Aditya et al., 2023; Prayogi & Ashari, 2024). There are two types of pesantren 

education system is calssical and non classical. According to  Karimah (2018), Pesantren not only 

provide religious and general knowledge but also faith and piety Allah SWT habitual worship and 

supportive religious. Pesantren have envolved into institutions that teach and disseminate Islamic 

teachings. Noted Ma’arif dkk., (2025), pesantren have carried out two main objectives since inception: 

educating and prapagating Islam. Pesantren compelement and reinforce one another. Based on this 

foundation, pesantren contonue growth and adapt by integrating formal and non formal education 

meet the challenges modern times. 

The kiai plays a crucial and strategic role in maintaining the balance and dynamics of the Islamic 

boarding school. Kiai serving as a role model that demonstrates the strength and authority of the 

Islamic boarding school. Kiai also determines the institution's policies and direction. Kiai safe leader 

should balance their dual roles as the "school leader" and the "educational leader"  (Maulana & 

Ernawati, 2024; Rifdillah dkk., 2024). Relationship between the kiai and subordinates often resembles a 

familial bond, allowing the kiai the authority to determine the path and progress of the Islamic boarding 

school in accordance with values ( Sidiq, 2020; Gunawan, 2023). 

The purpose of this study is to examine the nature and implementation of the kiai’s authentic 

leadership values in Islamic boarding schools, particularly in shaping community loyalty and 

preserving the institution's dignity in the face of both external and internal challenges and dynamics. 

Holistic approach grounded in a phenomenological perspective, this study seeks to uncover the 

dynamics of Islamic educational leadership within the context of the Islamic boarding school habitus. 

Exploring the leadership interactions of the kiai with the Islamic boarding school community, the study 

aims to identify various leadership strategies employed kiai and to explain the mechanisms under the 

implementation and maintenance of influence in authentic kiai leadership with Islamic boarding 

school. This research adopts a qualitative approach with a case study design to examine and construct 

the authentic leadership values of the kiai at Darul Hijrah Islamic Boarding School for Girls in South 

Kalimantan. 

Darul Hijrah, as an Islamic boarding school that functions both as a pesantren and a formal school, 

is a suitable subject for studying the kiai’s authentic leadership model. The pesantren’s consistent 

maintenance of boundaries between males and females also makes it an interesting topic for research. 

This study focuses on the female students, who traditionally are not the primary focus as leaders. The 

authentic leadership model that provides equal space and opportunities for female students can 

demonstrate comparable outcomes at Darul Hijrah Girls' Islamic Boarding School. The kiai, as a male 

teacher figure, can serve as an inspiration for the leadership model at Darul Hijrah Girls' Islamic 

Boarding School. Generally, pesantrens provide more opportunities for males to develop leadership 

skills; therefore, this research specifically focuses on the female students. 

From the perspective of both male and female students, Islamic boarding schools also provide 

space for the tendency of males to be seen as the successors of the kiai. The male gender aspect cannot 

be separated from the development of the kiai leadership model. Darul Hijrah Girls' Islamic Boarding 

School, as a modern pesantren, can be studied as part of the customary aspect in which the male gender 

influences the development of authentic leadership patterns among female students. Along with the 
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times, Darul Hijrah Girls' Islamic Boarding School is able to demonstrate that women can also become 

leaders. 

Darul Hijrah Girls' Islamic Boarding School is a modern pesantren that maintains clear boundaries 

between males and females. As a modern pesantren, Darul Hijrah can learn from the leadership 

provided by the kiai. The kiai leader of the pesantren, sets boundaries so that both male and female 

students can learn from the kiai’s leadership. All aspects related to the authentic leadership model 

become an interesting area to study. The female students of Darul Hijrah can illustrate the authentic 

leadership given by the kiai and the boundaries set when applying leadership patterns within the 

gender dynamics of the pesantren. 

The problem statement under this study lies in the need to understand the complex interaction 

between authentic values, the roles, and the behaviors of the kiai within the context of leadership in 

Islamic boarding school. These institutions play a strategic role in the transmission of knowledge and 

values, it is essential to uncover the foundations of phenomenological behavior within the unique 

cultural framework of the Islamic boarding school. Order to provide an empirical explanation for the 

theoretical gaps found in the existing body of literature, this study aims to contribute to a deeper 

understanding of leadership behavior in the broader context of educational institutions Islamic 

boarding School. It seeks to offer insights into the natural role performance of Islamic boarding school 

resources to enhance the effectiveness and quality of these institutions’ existence, particularly in 

advancing the development of Islamic educational organizations in the future. 

2. METHODS  

Research method a qualitative approach with a case study design to examine and construct the 

authentic leadership values of the kiai at Darul Hijrah Islamic Boarding School for Girls in South 

Kalimantan. The research was conducted naturally, without any special treatment, with the researcher 

serving as the primary instrument. The research subjects included the caretakers, school leaders, ustadz 

and ustadzah (Islamic teachers), as well as alumni, selected through purposive and snowball sampling 

techniques. Data were collected through in-depth interviews, participant observation, and document 

studies, including documents, books, and photographs relevant to the research focus. The data 

collection process, the researcher built warm and trust-based relationships (rapport) with the subjects—

before, during, and after the fieldwork. Data analysis with Sugiyono (2017) includes three stages: data 

reduction, data display, and verification or conclusion drawing. The validity of the data is ensured 

through triangulation techniques, member checking, and extended engagement in the field. This study 

also refers to the key characteristics of the qualitative approach (Nurrisa et al., 2025). Data analysis is 

having a natural setting, being descriptive, focusing on processes, being inductive, and emphasizing 

meaning as a crucial aspect 

The collection of interviews conducted with the research subjects is then analyzed through the 

data reduction stage, where related data is drawn to conclusions. Interview data that does not align 

with other research subjects will be supplemented with data from other sources, such as field 

observations and documentation. All data are re-checked using data triangulation techniques to 

determine the validity of the data. Observation data is verified through the interviews conducted. 

Documentation serves to reinforce the data obtained from interviews and observations. 

3. FINDINGS AND DISCUSSION 

Findings 

Values are those considered noble, exalted, high, and good, serving as a reference for behavior and 

actions within a community. A leader's role within an organization is determined by the value system 

they adhere to, which becomes the framework for behavior within that organization. The values that 

develop within an organization are related to the sources of values, models of value transmission, and 

the community’s appreciation in organizational dynamics. The actualization of values within an 

organizational community is manifested in the social behavior of the organization's members, where 
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the leader carries out leadership functions in real terms within the socio-cultural setting of the 

organization. Leadership is more contextually depicted in social interactions than textually within 

organizational documents such as the organization's vision and mission statements (Nawaz & Laij; 

2021; Elsuarni et al., 2024; Juhji et al., 2025;). 

The Islamic boarding school a social community has grown and developed historically alongside 

the social and cultural system surrounding it. The socio-religious factor is an important entity that 

underpins the Islamic boarding school system, which is based on the philosophy and values. The 

expression of leadership by a kiai (leader of the Islamic boarding school) is influenced by the 

philosophy and values that grow and evolve with the Islamic boarding school. The historical 

development of a Islamic boarding school organization is an ongoing accumulation, adaptation, and 

selection in the historical dialectic of the Islamic boarding school organization. The representation of 

the socio-cultural heritage of the Islamic boarding school is manifested in the behavior and leadership 

culture of the kiai. The atmosphere of religiosity becomes a crucial element in the leadership 

performance of a kiai with Islamic boarding school.( Saruksuk et al., 2022; Aditya et al., 2023;) 

General the kiai Islamic boarding school exercises one of three types of leadership: charismatic 

leadership, spiritual leadership, and authentic leadership. Leadership that is based on self-awareness, 

relational transparency, balanced processing, and an internalized moral perspective is the type of 

leadership that aligns with authentic values. (Mandraguna & Supriadi, 2020). The leadership 

atmosphere of the kiai Darul Hijrah Islamic Boarding School for Girls in Martapura, South Kalimantan, 

demonstrates that all constructs of authentic leadership are empirically present in the kiai leadership 

performance in carrying out leadership functions within the educational institution. The strong socio-

religious climate of the Islamic boarding school provides a solid foundation for the operation of an 

authentic leadership profile centered on the kiai as the central figure in the Darul Hijrah community. 

This socio-religious foundation forms the core image of the authentic leadership embodied kiai. 

 

 
Gambar 1. Girls Islamic biarding school atention kiai without gender man 

 

Figure 2 shows that the behavior of the female students at the Darul Hijrah Girls’ Islamic Boarding 

School demonstrates respect toward  Kiai and Bu Nyai refraining from direct handshaking. This 

cultural practice does not diminish the students' enthusiasm to continue the sustainability of 

leadership, even when it is embodied in the figure of a Kiai. This view is also supported  Ma’arif dkk., 

(2025), divides the organizational culture of Islamic boarding schools two categories: the visible and 

the invisible. Organizational culture consists of values that are not immediately visible. Organization  

values that are collectively embraced its members tend to endure and are difficult to change over time. 

These values shape the style and behavior of group members, which represent the visible level of 

organizational culture. The invisible values can be seen in Islamic boarding school culture that consisten 

demonstrates respect for the kiai, ustadz and ustadzah with institution. The habits formed in the Islamic 

boarding school environment are often carried life in the society. (Futaqi & Mashuri, 2022; Juhji et al., 

2025).  

The authentic leadership values of the kiai Darul Hijrah Islamic boarding school for girls include 

religious values (worship), simplicity, sincerity, and sacrifice. Authentic leadership values are 

internalized both formal and informal social interactions. The kiai figure full represents symbolic 
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aspects of personality in the presence of followers with community. Authentic leadership of the kiai is 

reinforced by characteristics of integrity such as high self-awareness, empathy, communication skills, 

and the ability to derive wisdom (lessons) from the historical development of Islamic boarding school. 

Authentic leadership model demonstrated by the kiai, institutional loyal and dignity are established  

Darul Hijrah Islamic boarding school for girls in Martapura, South Kalimantan. Another result Islamic 

boarding school continues to grow and remain resilient socio-cultural changes and able to overcome 

various internal and external challenges. 

 

Discussion 

Islamic boarding schools also possess values as part the organizational culture system. 

Organizational culture is a collection of values, beliefs, assumptions, understandings, and expectations 

held by members of the organization or group, serve basis for action and problem-solving (Saruksuk 

dkk., 2022; Silvia & Nurhadi, 2023). From Lundberg in Rifdillah dkk (2024), organisation culture for 

four stage: artifacts; perspectives; values; dan assumptions. Research findings at Darul Hijrah Islamic 

Boarding School for Girls in Martapura, South Kalimantan, show that Islamic educational institution 

from a socio-cultural perspective with leadership process setting, upholds dominant social values. Core 

values under leadership interactions in Islamic educational institution are religious values based on the 

philosophy of worship, the value of simplicity (a modest lifestyle), sincerity, and sacrifice (Yaqin & 

Habsi, 2022). 

 

 
Gambar 2. Learning santriwati other in Islamic boarding school  

 

Figure 2 shows the Islamic boarding school, which consistently maintains gender traditions not 

mixing male and female genders, forms a strong foundation for developing the concept of authentic 

leadership. (Nawaz & Laij; 2021 Ahmad, 2024). Islamic boarding school for male or female, will 

demonstrate the quality of leadership present in the institution. It is the nature of men to be leaders, it 

influences the female gender to show that women also possess the ability to effectively manage 

organizational outcomes through the pesantren. (Aisyah et al., 2022; Juhji et al., 2025). Every gender will 

demonstrate positive patterns and roles in developing the values and patterns of authentic leadership 

(Cahyadi, 2021; Galih, 2023). 

From Flavell in Rifdillah dkk (2024), leadership is not only related to positions and titles; 

sustainability and being a pioneer are key points. Educational institution leadership has always been 

centered on the male gender, making it much more interdependent rather than individualistic. 

Therefore, in the case study of the female Islamic boarding school, it shows authentic leadership 

patterns and values by building and maintaining relationships across the system for leadership success. 

This aligns with the concept (Lutfi et al., 2024; Prayogi & Ashari, 2024), leadership especially in 

educational institutions, is about sharing power and authority. This is line with transformational 

leadership theory, emphasizes sustainable leadership and the passing of the leadership baton (Nur & 

Al Fatih, 2020; Umam, 2020). 

The original values Darul Hijrah Putri Islamic boarding school include religious values, according 

to the classification of values (Siregar & Basri, 2024) divides value in six is: teority; economi; estehica; 
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social; politic; and religius. hese values fall into the category of instrumental values. He divides 

organizational values into two categories: instrumental values and terminal values. The values held by 

the kiai at the pesantren include ethical (moral) and social values. Values consist of nine categories: (1) 

purposive values (interests); (2) ethical values (morality); (3) aesthetic values (beauty); (4) 

epistemological values (truth); (5) economic values; (6) health values (hygiene); (7) social values; and 

(8) empathy values. These values have both positive and negative aspects. (Sidiq, 2020).  

 

 
Figure 3. Female students discussing with a female religious teacher 

 

From Figure 3, it can be seen that the female students of Darul Hijrah are learning with a female 

religious teacher (ustadzah), not with a male teacher (ustadz). This indicates that the leadership values 

of the kiai at Darul Hijrah Islamic Boarding School uphold the boundaries between males and females. 

This aligns with the classification of authentic leadership, particularly in terms of social values 

specifically (Mahmudah & Nugraha, 2023; Sapitri et al., 2024) , maintaining boundaries between men 

and women. The kiai’s leadership pattern does not violate these gender boundaries. Nevertheless, the 

kiai continues to provide broad and inclusive leadership to female students, not limited to specific types 

of discussions. Result the kiai is seen as a leader for all groups, including female students, without 

discrimination (Hendrayadi, 2023; Muntaha & Asyhari, 2025). 

 

 
Figure 4. Female religious teachers (ustadzah) present in female students' classrooms 

 

Figure 4 also shows that the ustadzah continues to play the role of a teacher for the female students. 

The kiai provides a leadership model through joint religious study activities involving all the female 

students. Delegating responsibilities to the ustadzah reflects the classification of health values (Galih, 

2023; Zubedi et al., 2022), which means not mixing the leadership role of the kiai with situations where 

males and females interact directly. Darul Hijrah Girls' Islamic Boarding School continues to maintain 

a clear boundary between males and females, and by setting this boundary, it upholds the health values 

of authentic leadership. The kiai maintains an authentic leadership style by respecting gender 

boundaries between males and females (Musta’an & Sari, 2020; Pramitha, 2020). 

Darul Hijrah Girls' Islamic Boarding School also embraces the kiai’s authentic leadership model by 

considering the difficulties female students may face in understanding certain religious teachings. At 



EDUKASIA: Jurnal Pendidikan dan Pembelajaran, Vol. 6, 1 (June 2025): 107-118 113 of 118 

 

Muhniansyah Arasyid Mahani, Wahyudin, Yahya MOF, Suriagiri / How the Values and Authentic Leadership Patterns of Kiai in Islamic 

Boarding School? 

this stage, the kiai’s leadership falls under the classification of purposive values. Female students ask 

questions that cannot be answered by the ustadzah or Bu Nyai, so the kiai’s authentic leadership is 

grounded in a goal-oriented approach to leadership (Zahror & Aluf, 2023). Female students of Darul 

Hijrah can follow the kiai’s example of authentic leadership by understanding the purpose and 

objectives behind it. Through the lens of purposive values, female students can identify the boundaries 

of what makes a kiai a role model or example in leadership. This kind of leadership is especially 

important when female students seek knowledge related to religious subjects (Armaya et al., 2022; 

Sulastri & Badrus, 2021). 

Darul Hijrah Girls' Islamic Boarding School accepts the kiai’s authentic leadership model without 

requiring frequent direct meetings between the kiai and the female students. Meetings between the kiai 

and the female students occur only in relation to important subject matters. This demonstrates that 

authentic leadership follows the boundaries defined by moral values (Fadilah, 2021; Yunus, 2024). Both 

the female students and the kiai maintain boundaries by not meeting directly, except when addressing 

subjects that are essential to the curriculum of Darul Hijrah Girls' Islamic Boarding School. The kiai’s 

authentic leadership model shows female students that even with limited opportunities to meet the kiai 

in person, they are still capable of developing leadership qualities that are equal to those of male 

students (Hadi et al., 2021; Nisa’ et al., 2022) . 

The research findings also show that the primordial social values under leadership of Darul Hijrah 

Putri Islamic boarding school are based on transcendental beliefs as a form of devotion to the divine 

essence, in order to obtain blessings and rewards through the mystical concept of blessings. According 

Gunawan (2023), values, beliefs, culture, and behavioral norms have a significant influence on 

individual and organizational performance. Values have a significant influence on education, 

especially Islamic education in Islamic boarding school. Because the value system with an 

organization's culture shapes the behavior of its members, it ultimately determines the overall 

performance of the organization and institution (Al Muttaqin & Sembodo, 2021; Zamroni et al., 2022). 

The research findings on the patterns and values of the kiai authentic leadership in this educational 

institution prove that leadership values have strong and broad implications that are sourced influenced 

by the local socio-cultural environment, which is religious in nature. Because organizations are often 

considered subsystems of a larger social system, Marta Brown, as cited by Lin dkk (2024) it is stated 

that the values of society influence the values of the organization. The individual values of the founders 

of the organization shape the values of organization. The values of individual managers, employees, 

and founders are actually greatly influenced by the values of society in which they work (Khofi & 

Furqon, 2024).  

Transmission values in this educational institution's community runs naturally and continuously. 

It is developed with a unique interaction sphere and influenced by the character of the kiai as the leader. 

The kiai not only performs leadership functions but also acts as the planter and guardian of values for 

the continuity the organization's existence. According  Rifdillah dkk (2024), attitude is a specific form 

of value, which is a judgment statement about whether something—an object, person or event is 

desirable or undesirable. Attitude is a set of a person's feelings and beliefs about their job and their 

organization. 

The classification of the authentic leadership model demonstrated by the kiai at Darul Hijrah 

Islamic Boarding School reflects the charisma of a kiai the Islamic Boarding School (Sapitri et al., 2024). 

The limited interaction between the kiai and the female students does not restrict the delivery of 

authentic leadership to the female students of Darul Hijrah Islamic Boarding School. Female students 

can still learn from the kiai leadership through the aspects that he is able to provide during learning 

opportunities based on their needs. The limited access to the kiai becomes a valuable moment for female 

students to make the most of every encounter with him as a form of compensation for the restricted 

interaction. The kiai authentic leadership at Darul Hijrah Girls' Islamic Boarding School offers indirect 

boundaries to female students, and these limitations serve as a source of strength and reinforcement 

for them. 
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The research findings at this Islamic boarding school Darul Hijrah Girls indicate a strong 

communal awareness of primordial values with the institution. These values form the foundation of 

both the kiai leadership behavior and the organization’s conduct. Introduced external values with the 

educational institution are still in the stage of orientation and identity formation. The significance of 

this research lies in its theoretical reconstruction of leadership phenomena, enriching perspectives 

based on sociological and anthropological studies to provide an epistemological framework for 

leadership alongside the existing behavioral psychology perspectives in leadership studies. This study 

also discusses how gender does not influence the patterns and authentic values of the kiai leadership 

The kiai leadership model given to the female students of Darul Hijrah also shows that they are 

not granted the same direct opportunities as the male students. The difference in face-to-face interaction 

between male and female students is a strategy used by the kiai to continue providing authentic 

leadership model. The kiai strives to offer authentic leadership that can be maximized during the 

learning sessions with female students. This authentic leadership is also conveyed through daily 

examples that can be followed by the ustadzah. Female students make the most of the limited 

leadership interaction with the kiai, allowing them to directly experience the authentic leadership model 

he provides. 

4. CONCLUSION  

Based on the research findings presented above, it can be concluded that the study on the authentic 

leadership values of the kiai at Islamic boarding school Darul Hijrah Girls reveals that, 

phenomenologically, the leadership of the kyai is predominantly influenced by the kyai’s charismatic 

and humble personality traits. This is reflected in the religious leadership values, the values of 

simplicity, sincerity, and great sacrifice. These values align with the theoretical constructs of authentic 

leadership, namely: possessing high self-awareness, displaying relational transparency with 

subordinates, having the ability to objectively analyze all relevant information before making decisions 

(balanced processing), and providing a strong moral foundation and internalized values in leadership 

interactions (internalized moral perspective). 

In line with the research findings, it is recommended that the leadership of Islamic boarding school 

Girls Darul Hijrah, particularly the kiai, continue to strengthen the practice of authentic leadership as 

a foundation for institutional sustainability. Additionally, to further enhance the excellence of the 

pesantren in the future, it is important to enrich these leadership values by incorporating the 

philosophy and values of transformational leadership. 

Implication research is suggested to deepen and broaden the conceptual spectrum of authentic 

leadership by identifying specific variables and developing more empirically validated propositions. 

Furthermore, given the fundamental characteristics of authentic leadership based on moral and ethical 

dimensions, future research should focus more on axiological aspects in the development of 

organizational behavior studies. 

REFERENCES 

Aditya, M., Syarifah, S., & Hidayani, S. (2023). Implementasi Gaya Kepemimpinan Kyai dalam 

Meningkatkan Kinerja Guru di Pesantren Hujjaturahmah Tanjung Pura. Jurnal Idaran At Talim, 

1(2), 112–119. 

Affandi, F. M. (2012). Pola Kepemimpinan Kyai dalam Pendidikan Pesantren (Penelitian di Pondok 

Pesantren As-Syi’ar Leles). Jurnal Pendidikan Universitas Garut, 6(1), 20–30. 

Ahmad, A. (2024). Peran Kepemimpinan Kiai: Karakter Kiai dan Pola Pembentukan Karakter Santri. E-

Journal Studi Manajemen, 10(1), 25–32. 

Aisyah, S., Ilmi, M. U., Rosyid, M. A., Wulandari, E., & Akhmad, F. (2022). Kiai Leadership Concept in 

The Scope of Pesantren Organizational Culture. Tafkir: Interdisciplinary Journal of Islamic 

Education, 3(1), 40–59. https://doi.org/10.31538/tijie.v3i1.106 



EDUKASIA: Jurnal Pendidikan dan Pembelajaran, Vol. 6, 1 (June 2025): 107-118 115 of 118 

 

Muhniansyah Arasyid Mahani, Wahyudin, Yahya MOF, Suriagiri / How the Values and Authentic Leadership Patterns of Kiai in Islamic 

Boarding School? 

Akbar, M., Djuabaedi, D., & Suyadi, S. (2023). Studi Komparasi Kepemimpinan Kiai dan Direktur di 

Pondok Pesantren dan Boarding School. Ma’Alim: Jurnal Pendidikan Islam, 4(2), 261–270. 

https://doi.org/10.21154/maalim.v4i2.5496 

Al Muttaqin, M. Z., & Sembodo, S. P. (2021). Pola Kepemimpinan Perempuan di Pondok Pesantren 

Darut Thayyibah dan Peran Sosialnya Di Masyarakat. Irsyaduna: Jurnal Studi Kemahasiswaaan, 

1(3), 273–288. https://doi.org/10.54437/irsyaduna.v1i3.350 

Andy, A. (2022). Kepemimpinan Kiai Dalam Peningkatan Kualitas Pendidikan Studi Kasus Pondok 

Pesantren Harisul Khairaat Bumi Hijrah Kota Tidore dan Kepulauan Provinsi Maluku Utara. 

Jurnal Idaarah, 6(1), 70–85. 

Anwar, R. N. (2021). Pola dan Keberhasilan Kepemimpinan Kiai di Pondok Pesantren. Jurnal 

Kependidikan Islam, 11(2), Article 2. https://doi.org/10.15642/jkpi.2021.11.2.178-188 

Armaya, D., Astari, A. R. N., & Asiyah, A. (2022). Manajemen Kepemimpinan Kiyai di Pondok 

Pesantren dalam Membentuk Gaya Belajar Santri dan Eksistensi Lembaga di Kota Lubuk 

Linggau. Insan Cendekia: Jurnal Studi Islam, Sosial Dan Pendidikan, 1(3), 58–68. 

Cahyadi, R. A. H. (2021). Pola Kepemimpinan di Pesantren. Studia Religia: Jurnal Pendidikan Dan 

Pemikiran Islam, 5(1). https://doi.org/10.30651/sr.v5i1.8934 

Caza, A., & Jackson, B. (2011). Authentic Leadership. The SAGE Handbook of Leadership, 352–364. 

Elsuarni, E., Siregar, S. G. I., Gistituati, N., & Anisah, A. (2024). Peran Kepemimpinan Autentik dalam 

Meningkatkan Disiplin Kerja Pegawai. Jurnal Niara, 17(2), 371–380. 

Fadilah, M. (2021). Model Kepemimpinan Kyai dalam Meningkatkan Kualitas Pendidikan Islam 

Pondok Pesantren Kebon Jambu Ciwaringin Cirebon. Jurnal Educatio Fakultas Keguruan Ilmu 

Pendidikan Universitas Majalengka, 7(1), 19–23. https://doi.org/10.31949/educatio.v7i1.694 

Futaqi, S., & Mashuri, S. (2022). Multicultural Leadership of Kiai for Managing Diversity in Indonesian 

Context: Spiritual, Intellectual, and Social Integration. Cultural Management: Science and 

Education, 6(2), 57–73. https://doi.org/10.30819/cmse.6-2.04 

Galih, W. (2023). Kepemimpinan Kyai dalam Meningkatkan Kinerja Tenaga Pendidik di Pondok 

Pesantren. Journal of Educational Research, 2(2), 84–93. https://doi.org/10.56436/jer.v1i2.230 

Gunawan, W. (2023). Kepemimpinan Kharismatik Kiai dalam Implementasi Nilai-Nilai Pendidikan 

Pesantren di Era Revolusi Industri 4.0. Tadris MPI: Jurnal Manajemen Pendidikan Islam, 2(1), 1–

12. 

Hadi, A., Abbas, A., Padjirin, P., & Munir, M. (2021). Pemikiran Pendidikan Pesantren K.H. Hasyim 

Asy’ari dan Pengembangan Pendidikan Islam di Indonesia. Tadrib: Jurnal Pendidikan Agama 

Islam, 7(1), 91–108. 

Hendrayadi, H. (2023). Kepemimpinan Kharismatik Kiai dalam Implemetasi Nilai-Nilai Pendidikan 

Pesantren. Journal of Science and Social Research, 6(3), 620–630. 

Juhji, J., Rahmatullah, M., Noor, W., Zuhri, S., Mansur, M., & Nuangchalerm, P. (2025). Exploring the 

Relationship between Prophetic Leadership and Job Satisfaction of Madrasah Ibtidaiyah 

Teachers in Indonesia. Munaddhomah, 6(1), 13–28. 

https://doi.org/10.31538/munaddhomah.v6i1.1462 

Karimah, U. (2018). Pondok Pesantren dan Pendidikan: Relevansinya dalam Tujuan Pendidikan. 

MISYKAT: Jurnal Ilmu-Ilmu Al-Quran, Hadist, Syari’ah Dan Tarbiyah, 3(1), 137. 

Khofi, M. B., & Furqon, M. (2024). Strategi Kepemimpinan Kiai dalam Mengembangkan Pondok 

Pesantren. INCARE International Journal of Educational Resources, 5(3), 265–288. 

https://doi.org/10.59689/incare.v5i3.1019 

Lin, Z., Zhan, Z., & Zhang, H. (2024). Exploring the Effectiveness of Reverse Engineering Pedagogy in 

a Culture-Oriented STEAM Course: From Heritage to Creativity. Social Education Research, 128–

151. https://doi.org/10.37256/ser.5120243559 

Lutfi, M., Zaini, Z. A. H., & Baya’gub, R. (2024). Peran Kepemimpinan Kiai Dalam Meningkatkan Mutu 

Pendidikan Di Pondok Pesantren Fatihul Ulum Jember. Lingua: Jurnal Bahasa, Sastra Dan 

Pengajarannya, 21(1), 131–141. https://doi.org/10.30957/lingua.v21i1.928 



EDUKASIA: Jurnal Pendidikan dan Pembelajaran, Vol. 6, 1 (June 2025): 107-118 116 of 118 

 

Muhniansyah Arasyid Mahani, Wahyudin, Yahya MOF, Suriagiri / How the Values and Authentic Leadership Patterns of Kiai in Islamic 

Boarding School? 

Ma’arif, M. A., Rokhman, M., Fatikh, M. A., Kartiko, A., Ahmadi, A., & Hasan, Moch. S. (2025). Kiai’s 

Leadership Strategies in Strengthening Religious Moderation in Islamic Boarding Schools. 

Jurnal Ilmiah Peuradeun, 13(1), 23–48. https://doi.org/10.26811/peuradeun.v13i1.1168 

Mahmudah, R. Z., & Nugraha, M. S. (2023). Kepemimpinan Demokratis Kyai dalam Mengembangkan 

Kecerdasan Emosional Santri di Pesantren Tahfidz Nurul Huda Sukabumi. Student Scientific 

Creativity Journal, 1(5), 64–75. https://doi.org/10.55606/sscj-amik.v1i5.1855 

Mandraguna, R. Z., & Supriadi, A. (2020). Kepemimpinan Autentik Kepala Sekolah dan Motivasi Kerja 

Guru dan Pengaruhnya Terhadap Disiplin Kerja Guru Sekolah Menengah Swasta. Edum 

Journal, 3(2), 147–160. 

Maulana, F. J., & Ernawati, F. (2024). Kepemimpinan Kyai sebagai Kunci Motivasi Santri Kalong di 

Pesantren: Sebuah Studi Kasus. Nusantara: Jurnal Pendidikan Indonesia, 4(2), 607–620. 

https://doi.org/10.14421/njpi.2024.v4i2-20 

Mulyadi. (2010). Kepemimpinan Kepala Sekolah Dalam Mengembangkan Budaya Mutu. UIN-Maliki Press. 

Muntaha, A., & Asyhari, A. (2025). Kepemimpinan Kiai dalam Manajemen Sekolah Berbasis Pesantren. 

At Tadbir: Islamic Education Management Journal, 3(1), 17–26. 

https://doi.org/10.54437/attadbir.v3i1.1880 

Musta’an, M., & Sari, M. D. R. (2020). Kepemimpinan Kyai dan Perubahan Konsep Pondok Pesantren 

pada Pesantren Ta’mirul Islam Surakarta. Tarbawi : Jurnal Pendidikan Islam, 17(2), 73–88. 

Nawaz, A., & Laij, F. (2021). Kepemimpinan Otentik dan Efektivitas Organisasi di Universitas Swasta: 

Pengaruh Mediasi dari Kebajikan. International Journal of Digital Entrepreneurship and Business 

(IDEB), 2(2), 62–77. 

Nisa’, K. M., Risqiya, N. A., & Putri, C. N. A. (2022). Otoritas Ulama Perempuan: Kepemimpinan Nyai 

dalam Mewujudkan Pendidikan Moderat di Pondok Pesantren MIA melalui Perspektif 9C. 

Southeast Asian Journal of Islamic Education Management, 3(2), 313–324. 

https://doi.org/10.21154/sajiem.v3i2.109 

Nur, I., & Al Fatih, M. (2020). Kepemimpinan Kiai dalam Upaya Meningkatkan Jiwa Enterpreneur 

Santri di Pondok Pesantren Fathul ‘Ulum Puton Diewk Jombang. Manara Tebu Ireng: Jurnal 

Ilmu-Ilmu Keislaman, 15(2), 111–138. https://doi.org/10.33752/menaratebuireng.v15i02.1377 

Nurrisa, F., Hermina, D., & Norlaila, N. (2025). Pendekatan Kualitatif dalam Penelitian: Strategi, 

Tahapan, dan Analisis Data. Jurnal Teknologi Pendidikan Dan Pembelajaran, 3(1), 793–800. 

Pramitha, D. (2020). Kepemimpinan Kyai di Pondok Pesantren Modern: Pengembangan Organisasi, 

Team Building, dan Perilaku Inovatif. Jurnal Akuntabilitas Manajemen Pendidikan, 8(2), 147–154. 

https://doi.org/10.21831/jamp.v8i2.33058 

Prayogi, M., & Ashari, M. Y. (2024). Pengaruh Gaya Kepemimpinan Kiai Terhadap Peningkatan 

Motivasi Belajar dan Pemahaman Ilmu Nahwu Santri. At Tadbir: Islamic Education Management 

Journal, 2(2), 87–97. https://doi.org/10.54437/attadbir.v2i2.1761 

Puadi, H. (2024). Tipologi Kepemimpinan Kyai Pesantren. JSP: Jurnal Studi Pesantren, 4(2), 55–76. 

Qamar, M. (2005). Pesantren dari Transformasi Metodologi Menuju Demokratisasi Institusi. Erlangga. 

Rifdillah, M., Sappayani, S., Wahyudin, W., & Firdaos, R. (2024). Kebijakan Kepemimpinan Kiai yang 

Berdampak kepada Kesehjatraan Guru di Pondok Pesantren. Jurnal Inovasi Penelitian Pendidikan 

Dan Pembelajaran, 4(3), 493–500. https://doi.org/10.51878/learning.v4i3.3120 

Sapitri, E. M. V., Fahmi, I., & Faizin, M. (2024). Hasil Gaya Kepemimpinan dengan Karismatik oleh 

Kyai pada Pondok Pesantren. Nusantara: Jurnal Ilmu Pengetahuan Sosial, 11(6), 2149–2155. 

Saruksuk, M., Hidayat, N., & Lutfia, A. (2022). Pengaruh Kepemimpinan Autentik dan Kesejahteraan 

Afektif terhadap Komitmen Afektif Karyawan Startup Bidang Edutech. Jurnal Bisnis, 

Manajemen, Dan Keuangan, 3(2), 560–578. 

Sidiq, M. (2020). Pergeseran Pola Kepemimpinan Kiai dalam Mengembangkan Lembaga Pesantren. 

Falasifa: Jurnal Studi Keislaman, 11(1), 144–156. https://doi.org/10.36835/falasifa.v11i1.281 



EDUKASIA: Jurnal Pendidikan dan Pembelajaran, Vol. 6, 1 (June 2025): 107-118 117 of 118 

 

Muhniansyah Arasyid Mahani, Wahyudin, Yahya MOF, Suriagiri / How the Values and Authentic Leadership Patterns of Kiai in Islamic 

Boarding School? 

Silvia, A., & Nurhadi, A. (2023). Manajemen Kepemimpinan dalam Upaya Peningkatan Mutu 

Pesantren Berbasis Islam Moderat. Journal Multicultural of Islamic Education, 6(2), 17–25. 

https://doi.org/10.35891/ims.v6i2.3905 

Siregar, I. A., & Basri, H. (2024). MENINGKATKAN AKHLAK PESERTA DIDIK MELALUI 

PENDIDIKAN AGAMA ISLAM DI KELAS V SDN 101751 KLAMBIR LIMA. Jurnal Review 

Pendidikan Dan Pengajaran (JRPP), 7(2), 3503–3506. https://doi.org/10.31004/jrpp.v7i2.26541 

Sugiyono, S. (2017). Metode Penelitian Bisnis. Penerbit Alfabeta. 

Sulastri, S., & Badrus, B. (2021). Peran Kyai dalam Membentuk Kemandirian Santri Broken Home. 

Indonesian Journal of Humanities and Social Sciences, 2(3), 183–196. 

https://doi.org/10.33367/ijhass.v2i3.2197 

Umam, W. (2020). Aspek Kepemimpinan Kiai dalam Mengembangkan Pondok Pesantren. Attractive : 

Innovative Education Journal, 2(3), 71–85. https://doi.org/10.51278/aj.v2i3.60 

Yaqin, M. A., & Habsi, M. (2022). Peran Kepemimpinan Kyai Dalam Membentuk Karakter Santri di 

Pondok Pesantren Al-Mashduqiah Patokan Kraksaan Probolinggo. Leadership: Jurnal Mahasiswa 

Manajemen Pendidikan Islam, 3(2), 167–180. http://dx.doi.org/10.32478/leadership. v3i2.941 

Yunus, Y. (2024). Pola Kepemimpinan Kiai Dalam Penerapan Nilai Pesantren di Era Digital. Tadris: 

Jurnal Manajemen Pendidikan Islam, 3(1), 55–71. 

Zahror, F., & Aluf, W. A. (2023). Kepemimpinan Otentik: Jalur Menuju Kesuksesan Organisasi. Jurnal 

Publikasi Ilmu Manajemen, 2(3), 125–136. https://doi.org/10.55606/jupiman.v2i2.2061 

Zamroni, Z., Mundiri, A., & Rodiyah, H. (2022). Quantum Attraction of Kyai’s Leadership in 

Indonesian Pesantren. Dinamika Ilmu, 22(1), 187–199. https://doi.org/10.21093/di.v22i1.4212 

Zubedi, Z., Lamatenggo, N., & Arifin, A. (2022). Kepemimpinan Kyai Dalam Transformasi Pondok 

Pesantren. Student Journal of Educational Management, 2(1), 65–79. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



EDUKASIA: Jurnal Pendidikan dan Pembelajaran, Vol. 6, 1 (June 2025): 107-118 118 of 118 

 

Muhniansyah Arasyid Mahani, Wahyudin, Yahya MOF, Suriagiri / How the Values and Authentic Leadership Patterns of Kiai in Islamic 

Boarding School? 

 

 

 


